
4t. Early Termination 
Members may be released early from their term of service for compelling personal 

circumstances or for cause. The grantee is responsible for determining and documenting 

compelling personal circumstances (45 CFR 2522.230).  Please review 45 CFR 2522.230 to 

determine if the member has a compelling personal circumstance and contact your Nevada 

Volunteers Program Contact. The Corporation and its auditors may review these circumstances 

as part of their oversight and monitoring responsibilities. Members released for compelling 

personal circumstances qualify for a pro-rated education award if they have served at least 15 

percent of the service term, and the position is not available to be refilled. 

Members are released for cause if they do not successfully complete their term of service, for 

any reason that does not qualify as a compelling personal circumstance. Also, all members who 

complete less than 15% of their term of service must be released for cause in 

eGrants/MyAmeriCorps Portal. Members exited early for cause are not eligible for an education 

award.   

It is possible for a member to be terminated from the program for cause and still receive a 

satisfactory performance evaluation. In these cases, the member would be eligible for 

subsequent AmeriCorps term(s) of service, as long as he/she performed satisfactorily during the 

term of service from which he/she was released for cause. Any individual released for cause is 

required to disclose the release when applying for any subsequent term of service. Failure to 

disclose past exits for cause will render an individual ineligible to receive the AmeriCorps 

education award, whether or not that individual successfully completes the subsequent term of 

service. Members released early from service for disciplinary action are not eligible for future 

terms of service. 

Full documentation of the reasons for any early exit must be maintained in the member’s file. 

Programs must ensure that member timesheets are up to date and that an End-of-Term 

Evaluation is completed prior to terminating a member.  

 
 


